
SUSTAINABILITY REPORT

2025





INDEX:

| A |	 What we are and the world we want.

1.	 Mission and vision of R2 Hotels
2.	 Values
3.	 Our hotels

| B |	 Our guide: the Sustainable Development Goals. 

| C |	 Our commitment: being “model guests”. 

1.	 Energy consumption
2.	 Improvements and implemented efficiencies
3.	 Certifications
4.	 Child protection

| D |	 People, our fundamental value.

| E |	 The importance of our community.

1.	 Sponsorships
2.	 Collaborations 

| F |	 Actions to move towards a better future.



4 R2 Hotels Sustainability Report | 2025

| A |   What we are and
          the world we want. 

1.	 Mission and vision of R2 Hotels.

Mission: At R2 Hotels, we are passionately dedicated to providing an exceptional and responsible 
hospitality experience. We are committed to caring for the overall well-being of our guests, actively 
preserving the natural environment, and contributing positively to the development of local communities.
We strive to exceed our customers' expectations through high-quality services, driving sustainable 
practices and promoting social awareness in every interaction.

Vision: Our vision at R2 Hotels is to aspire to be recognized as a model of excellence, where every 
interaction reflects our firm commitment to quality and social responsibility. We will always maintain 
the honest and open perspective that has helped us grow, standing out for offering unique experiences 
that delight and enrich the lives of our guests. We distinguish ourselves by our unwavering commitment 
to environmental and economic sustainability, constantly adapting to meet the dynamic challenges of 
modern tourism. This renewed focus guides us toward a future where innovation, sustainability, and the 
well-being of our guests and communities form the core of all our operations.
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2.	 Values. 
• Responsibility:

We operate responsibly in every aspect of our business, 
from meticulous care for the environment to the 
comprehensive well-being of our employees and the 
communities where we operate.

• Sustainability:

We promote the preservation of the natural environment, 
adopting sustainable practices that minimize the impact 
of our operations on the environment. Our commitment 
to reducing greenhouse gas emissions prevails in our 
actions. We implement efficient resource management, 
actively reduce waste, and employ environmentally 
friendly technologies.

• Excellence:
We continuously strive to offer the highest quality 
services, exceeding our guests' expectations in every 
interaction.

• Integrity:
We act with honesty, ethics, and transparency in all our 
business relationships, ensuring upright conduct every 
step of the way.

• Commitment:
We recognize our responsibility toward local 
communities, actively committing to contribute 
positively to their development. We support social 
and cultural initiatives, promoting equal opportunities 
and general well-being in the communities where we 
operate.

| A |
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Our hotels

R2 Bahía Kontiki

R2 Cala Millor
R2 Verónica

R2 Romantic Fantasía Suite

R2 Río Calma - Lagoon Beach Club

R2 Romantic Fantasía Dreams

R2 Maryvent

R2 Bahía Playa

R2 Pájara Beach
R2 Buganvilla

R2 HigosBeach
Sky BaR2

R2 Lago Playa Park
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Capacity

Fuerteventura

R2 Rio Calma Hotel, Spa & Conference:	 416	 |	 891

R2 Pájara Beach Hotel & Spa:	 387	 |	 980

R2 Bahía Playa Design Hotel & Spa:	 163	 |	 326

R2 Romantic Fantasia Dreams & Suites Hotel:	 115	 |	 230

R2 Maryvent Beach Apartments:	 41	 |	 113

R2 Buganvilla Hotel & Spa:	 254	 |	 510

R2 Higos Beach Aparthotel:	 82	 |	 164

Lanzarote

R2 Bahía Kontiki Beach Apartments:	 110	 |	 235

Mallorca

R2 Verónica Beach Hotel:	 190	 |	 360

R2 Cala Millor Beach Apartments: 	 40	 |	 188

R2 Lago Playa Park: 	 195	 |	 450



Beachfront hotels 
                     and apartments 

In the heart of Costa Calma, and on the seashore, R2 RIO CALMA HOTEL,  SPA & CONFERENCE is an oasis 
of palm trees and waterfalls with more than 16,000 m² of gardens. Perfect for enjoying a few days as 
a couple or as a family, its colonial architecture and its wide vaults and panoramic windows guarantee 
long hours of natural light. An idyllic place to escape to our beloved Fuerteventura.

R2 Rio Calma Hotel & Spa Conference

A few meters from the crystalline and untamed waters of Sotavento and atop an impressive viewpoint, R2 
PÁJARA BEACH HOTEL & SPA, awaits you, an ideal corner for those families who wish to enjoy their holidays 
in one of the most wonderful enclaves of the island. The fabulous sea views of Costa Calma and the large 
garden areas with swimming pools are perfect for relaxing and escaping from the routine. 

R2 Pajara Beach Hotel & Spa

Located in Tarajalejo, a small and family-oriented fishing village of black sand and crystalline waters, 
R2 BAHÍA PLAYA DESIGN HOTEL & SPA is a modern and cosmopolitan complex. A perfect setting to 
disconnect and enjoy the whisper of the waves in a holiday enclave for adults only.

R2 Bahía Playa Design Hotel & Spa

Located in Tarajalejo, a small and family-oriented fishing village of black sand and crystalline waters, 
and surrounded by splendid gardens, R2 ROMANTIC FANTASIA DREAMS & SUITES HOTEL: awaits you: 
an intimate and romantic paradise to escape as a couple. Modern and welcoming, the hotel offers a 
selection of suites and bungalows.

R2 Romantic Fantasia Dreams & Suites – Adults Only

The R2 Buganvilla Hotel & Spa, located in Jandía, Fuerteventura, is a recently renovated hotel that offers 
254 rooms distributed over six floors. Guests can enjoy the outdoor pool, separate children's pool, sun 
terrace, and pool/snack bar. In the vicinity of the hotel, there is a seaside commercial area with shops 
and various leisure venues.

R2 Buganvilla Hotel & Spa

Fuerteventura



Beachfront hotels 
                     and apartments 

The ideal place for those seeking a relaxing stay in beautiful Costa Calma, Fuerteventura. A few 
meters from golden beaches and crystalline waters, R2 HIGOS BEACH APARTHOTEL combines 
comfort and modernity in an incomparable natural setting, surrounded by garden spaces and 
majestic palm trees.

R2 Higos Beach Aparthotel

Located right on the sand of the great beaches of Fuerteventura, R2 MARYVENT BEACH 
APARTMENT was renovated in 2019 to offer a contemporary experience in a dream location: 
wild vegetation, palm trees, ochre mountains, and crystalline waters in the heart of Costa Calma.

R2 Maryvent Beach Apartment

Lanzarote

The maritime atmosphere of Puerto del Carmen floods the rooms of this modern complex 
in Lanzarote. The waves, the seabed, and the bright colors of the small fishing boats set the 
scene for this peculiar property located in the main tourist area of the Island.

R2 Bahía Kontiki

Mallorca

In front of the pedestrian promenade of Cala Millor beach, very close to a 
lively leisure area, R2 VERÓNICA BEACH HOTEL and R2 CALA MILLOR BEACH 
APARTMENT await you. Comfort, convenience, and family treatment by the sea.

R2 Verónica Beach Hotel

R2 Cala Millor Beach Apartment

In Cala Ratjada, next to Son Moll beach and surrounded by gardens that invite you to disconnect. A 
4-star hotel that combines comfort, entertainment, and relaxation in a privileged environment.

R2 Lago Playa Park
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| B |	 Our guide: the Sustainable 
	 Development Goals.
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| B |   Our guide: the Sustainable Development Goals.

The Sustainable Development Goals (SDGs) were 
adopted in 2015 by all United Nations Member 
States as part of the 2030 Agenda for Sustainable 
Development. These 17 goals seek to address 
global challenges, including poverty, inequality, 
climate change, environmental degradation, 
peace, and justice. They represent a global 
action plan to achieve a more equitable and 
sustainable future for all. R2 Hotels is committed 
to sustainability and responsible development in 
the Canary and Balearic Islands.

Below is a detailed description of how the 
hotel chain applies each of the 17 Sustainable 
Development Goals (SDGs) of the 2030 Agenda:

1. No Poverty: 

Eradicate poverty in all its forms everywhere.

Actions: Financial support to local associations for 
community development projects. Prioritization 
of local staff recruitment to boost the local 
economy.

2. Zero Hunger:

End hunger, achieve food security and improved 
nutrition, and promote sustainable agriculture.

Actions: Implementation of food waste reduction 
systems in buffets. Purchase of local products 
(Km0) to support local farmers and ranchers. 
Donation of food surpluses to charitable 
organizations whenever possible.
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3. Good Health and Well-being: 

Ensure healthy lives and promote well-being for 
all at all ages.

Actions: Implementation of health and safety 
protocols for employees and guests. Promotion 
of sports and well-being activities (spa, yoga, gym) 
in hotel facilities. Healthy menus and options for 
special diets.

4. Quality Education:

Ensure inclusive, equitable, and quality education 
and promote lifelong learning opportunities for all.

Actions: Continuous training programs for 
employees in areas such as languages, 
sustainability, and new technologies. Internship 
agreements with universities and hospitality 
schools for the training of future professionals.

5. Gender Equality:

Achieve gender equality and empower all women 
and girls.

Actions: Inclusion and equity policies in recruitment 
and internal promotion. Implementation of 
protocols for the prevention of sexual and gender-
based harassment.

6. Clean Water and Sanitation:

Ensure availability and sustainable management 
of water and sanitation for all.

Actions: Installation of water-saving systems 
(flow reducers, dual-flush cisterns). Awareness 
campaigns for guests on the responsible use of 
water. Proper treatment of wastewater.

7. Affordable and Clean Energy:

Ensure access to affordable, reliable, sustainable, 
and modern energy for all.

Actions:  Use of renewable energies through the 
installation of photovoltaic and thermal solar 
panels. Progressive replacement of diesel boilers 
with more efficient and less polluting systems. 
Reduction of LPG gas consumption.

8. Decent Work and Economic Growth:

Promote sustained, inclusive, and sustainable 
economic growth, full and productive 
employment, and decent work for all.

Actions:  Creation of local employment with fair 
and safe working conditions. Promotion of job 
stability and internal promotion.

| B |
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| B |   Our guide: the Sustainable Development Goals.

9. Industry, Innovation, and Infrastructure: 

Build resilient infrastructure, promote inclusive 
and sustainable industrialization, and foster 
innovation.

Actions: Investment in efficient hotel 
infrastructures. Implementation of intelligent 
energy management systems (home automation) 
and high-efficiency climate control.

10. Reduced Inequalities:

Reduce inequality between and among countries.

Actions: Labor inclusion of people belonging to 
vulnerable groups or with disabilities. Application 
of an Equality Plan for the entire workforce.

11. Sustainable Cities and Communities:

Make cities and human settlements inclusive, 
safe, resilient, and sustainable.

Actions: Efficient management of generated 
waste. Active participation in the plastic reduction 
project in tourist areas.

12. Responsible Consumption and 
Production:

Ensure sustainable consumption and production 
patterns.

Actions: Promotion of recycling cardboard, 
packaging, and glass. Elimination of single- use 
plastic products (straws, cups, amenities) and 
replacement with biodegradable or reusable 
materials. Bulk purchasing to reduce packaging.
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| B |

13. Climate Action:

 Take urgent action to combat climate change and 
its impacts.

Actions:  Certification of the organization's carbon 
footprint. Plans for the progressive reduction of 
greenhouse gas emissions.

14. Life Below Water:

Conserve and sustainably use the oceans, 
seas, and marine resources for sustainable 
development.

Actions:  Drastic reduction in the use of plastics 
to prevent them from ending up in the sea. 
Awareness campaigns on the protection of local 
marine fauna.

15. Life on Land:

Protect, restore, and promote sustainable use of 
terrestrial ecosystems.

Actions:  Creation and maintenance of organic 
gardens. Management of the cat shelter at R2 Rio 
Calma for the control and care of the local feline 
population.

16. Peace, Justice, and Strong Institutions:

Promote peaceful, just, and inclusive societies.

Actions:  Implementation of a code of ethics 
and regulatory compliance (Compliance). 
Whistleblowing channel to ensure transparency 
and internal justice.

17. Partnerships for the Goals:

Strengthen the means of implementation and 
revitalize the Global Partnership for Sustainable 
Development.

Actions:  Collaboration with international 
certifications such as Travelife. Participation 
in SICTED (Comprehensive System of Spanish 
Tourism Quality in Destinations). Adherence to 
ECPAT (The Code) for the protection of children.

Finally, we have signed the Pledge agreement, a 
shared commitment between residents, visitors, 
and institutions to achieve a more sustainable 
and responsible island.
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| C |	 Our commitment: 
	 being “model guests”.
 



17R2 Hotels Sustainability Report | 2025



| C |   Our commitment: being ''model guests''

18 R2 Hotels Sustainability Report | 2025

1.	 Energy consumption and recycling.
R2 Hotels continues its effort to reduce consumption per customer in various areas. As we have been doing 
in recent years, during 2025 we have managed to reduce electricity consumption per customer by -0.2%. 
This figure was achieved even taking into account the high consumption caused by the comprehensive 
renovation of R2 Pájara Beach. Every step we take in this direction reaffirms our dedication to a greener 
and more sustainable future for all. The work carried out in the chain's main hotels is highlighted: R2 Rio 
Calma, R2 Higos Beach, and R2 Bahia Playa.

ANNUAL ELECTRICITY CONSUMPTION (kWh per customer)

2024 2025

14,39

14,35

18,1
17,4

15,2
16,2

13,7 13,5

R2 Rio Calma

2024 2025

15,0

11,2

R2 Pájara Beach R2 Bahía Playa R2 Higos
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We have also achieved savings in the consumption of water for human consumption in 5 of the main 
hotels: at R2 Pájara Beach (-2.7%), R2 Bahia Playa (-5.7%), R2 Veronica (-7.4%), R2 Buganvilla (-1.3%), and 
at R2 Higos Beach (-8.9%). At R2 Hotels, we understand that water is a limited and precious resource, and 
its conservation is fundamental to our sustainability strategy.

R2 Pájara Beach

2024 2025

0,33
0,32

0,34

0,32

0,12
0,11

0,22
0,21

0,22
0,20

R2 Bahía Playa R2 Verónica R2 Buganvilla R2 Higos

ANNUAL WATER CONSUMPTION (m³ per customer)
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Waste Management With SDG 12: 
Responsible Consumption and Production'

We seek to foster sustainable practices in production 
and consumption, including the reduction, reuse, 
and recycling of generated waste. Furthermore, 
we aspire to have a positive impact on other 
related SDGs, such as SDG 14 (Life Below Water) 
and SDG 15 (Life on Land), by avoiding pollution 
and damage to ecosystems. Our commitment 
to adopting sustainable waste management 
practices has contributed not only to regulatory 
compliance but also to increasing the amount of 
waste managed, achieving significant long-term 
cost savings. Proper waste management in our 
hotels—including cardboard, recycling, and the 
appropriate disposal of packaging, municipal solid 
waste (MSW), debris, and pruning—as well as the 
reduction of glass through awareness actions, 
has drastically reduced their negative impacts on 
our environment.

CARDBOARD RECYCLING: In 2025, we managed 
to recycle a total of 124,390 kg of cardboard, 
representing a 7.3% increase compared to the 
previous year. This growth reflects our ongoing 
commitment to waste management and the 
promotion of a circular economy within our 
operations.

CARDBOARD RECYCLING (Kgs):

2024

115,950

2025

124,390

37,760

41,940
42,260

43,280

17,100
18,240

13,380
16,150

4,060 4,780

R2 Rio Calma R2 Pájara Beach R2 Bahía Playa R2 Buganvilla R2 Higos

2024 2025
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PACKAGING RECYCLING: In 2025, packaging 
recycling reached 63,950 kg, reflecting 
an increase of 27% compared to the 
previous year. This increase demonstrates 
our continuous efforts to improve our 
recycling practices and reduce the amount 
of packaging that ends up in landfills.

PACKAGING RECYCLING (Kgs):

2024

50,440

2025

63,950

13,840

20,500

12,380

15,850

12,040

14,380

R2 Rio Calma

12,180
13,220

2024 2025

R2 Pájara Beach R2 Bahía Playa R2 Buganvilla
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BATTERY RECYCLING: In 2025, 650 
batteries were recycled, demonstrating a 
continuous commitment to responsible 
waste management. This amount has 
quintupled compared to 2024, underlining 
our dedication to sustainable practices in 
all our operations.

GLASS RECYCLING: The amount of recycled 
glass exceeded 117 tons. We have reduced 
the amount of glass to be recycled by 
using larger and reusable containers for 
products such as juices and waters.

BIODEGRADABLE RECYCLING (PRUNING): 
Once again, we have exceeded 130 tons of 
recycled pruning waste from the R2 Rio 
Calma, R2 Pájara Beach, R2 Bahía Playa, R2 
Buganvilla, and R2 Higos Beach hotels

BATTERY RECYCLING (Uds):

103

649

2024 2025

GLASS RECYCLING:

135,570

117,300

2024 2025

171,908

134,280

2024 2025

BIODEGRADABLE RECYCLING (PRUNING):
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2. Improvements and
    implemented efficiencies 
At R2 Hotels, we are dedicated to implementing improvements 
and efficiencies that interconnect with our processes and 
promote sustainable and equitable development. These actions 
are aligned with SDG 9: Industry, Innovation and Infrastructure, 
focusing on the promotion of ecological infrastructures and 
the adoption of clean technologies. We also reinforce our 
commitment to SDG 11: Sustainable Cities and Communities, 
contributing to the sustainability of local communities by 
reducing environmental impact and creating responsible jobs 
and economic opportunities.

Among our most outstanding initiatives to reduce energy 
consumption and minimize CO2 emissions are:

Reduction of food waste: Sustainability starts on the plate, 
which is why we have implemented a comprehensive strategy 
to minimize food waste in all our operations. To achieve 
exhaustive control, we weigh all generated waste daily, 
which allows us to identify areas for improvement and make 
decisions based on real data. Aligned with the requirements of 
Law 1/2025 on the prevention of food loss and waste, we have 
redesigned our gastronomic offering, prioritizing responsible 
consumption without compromising quality. To this end, we 
have replaced single- dose formats with the bulk presentation 
of products such as honey, butter, cocoa, and cereals.

Furthermore, we have adjusted portion sizes in our salads so 
that guests enjoy just the right amount, and we have committed 
to the in-house preparation of natural juices and preserves. This 
latter initiative not only enhances the guest experience but also 
allows us to give a "second life" to fruits that, for purely aesthetic 
reasons, are not consumed whole—thus actively complying with 
the hierarchy of priorities established by current legislation.
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We also optimize consumption at the source: 
we communicate real-time occupancy data to 
our kitchen team to adjust daily production, 
and we have replaced individual packaging with 
dispensers for products like jam, drastically 
reducing leftovers in our buffets. This operational 
effort is complemented by an intensive focus on 
sustainability culture. This includes ongoing staff 
training in "resourceful cooking" (circular cuisine) 
and active awareness campaigns for our guests, 
inviting them to be part of this shift toward a much 
more conscious and respectful tourism model.

These measures not only help us meet our 
sustainability goals but also improve our guests' 
experience, demonstrate our commitment to the 
environment, and reinforce our position as leaders 
in the responsible hospitality industry.

Optimization of climate control: We have 
implemented high-efficiency climate control 
systems in all our hotels, allowing for a significant 
reduction in electricity consumption and CO2 
emissions.

Renewable energies: We have expanded the use of 
renewable energies in our facilities, including the 
installation of solar panels for water heating and 
electricity generation.

LED lighting: We have completed the replacement 
of all conventional lighting with high- efficiency 
LED technology in all our hotels, resulting in a 
significant reduction in electricity consumption.

Optimization of water use: We have implemented 
systems to monitor and control water consumption 
in our facilities, allowing us to identify and correct 

leaks quickly, as well as optimize its use and 
reduce waste, ensuring greater efficiency in water 
consumption.

Reduction of the carbon footprint: By providing 
free transportation for our staff in Fuerteventura, 
removing several cars from the road at once.
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 3.Certifications 
The commitment to sustainability is reflected in 
the obtaining and renewal of certifications:

Travelife Certification at R2 Buganvilla Hotel &amp; 
Spa and at R2 Rio Calma Hotel Spa & Conference.

Renewal of the SICTED quality seal in several 
establishments.

Measurement of the carbon footprint for the 
implementation of emission reduction strategies.

4.Child Protection 
The preservation and care of children is 
fundamental for R2 Hotels. We are part of the 
ECPAT program, which promotes the rights of 
children and prevents sexual exploitation in 
childhood and adolescence in tourism travel.

With our adherence to The Code, we ensure that 
our hotels are safe environments for children, thus 
reinforcing our commitment to the protection of 
children and adolescents.
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| D |   People, our
         fundamental value
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| D |   People, our fundamental value.

Our people are the heart of our operation, which 
is why we invest in their continuous development 
with internal training programs that not only 
strengthen their skills but also promote an 
inclusive and equitable learning environment. 
This aligns with our commitments toward SDG 
4 (Quality Education), SDG 8 (Decent Work 
and Economic Growth), and SDG 10 (Reduced 
Inequalities), guaranteeing professional 
development opportunities and improving labor 
conditions.

We have:

• Equality Plan.

• Remuneration audit.

• Remuneration register.

• Harassment protocol.

• Protocol for harassment based on sex.

• Periodic evaluations of psychosocial risks.

• Code of ethics and conduct for executives.

• Implemented Compliance System.

• Whistleblowing channel.
360

Average Staff 2024:

SLR TURISMO ESPAÑA, S.L.

SLR BAHIA HOTELS, S.L. 18

368

23

378 391
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| D |

At R2 Hotels, we recognize that our success 
depends largely on the talent and dedication of 
our team. Therefore, we have developed a solid 
internal training program that ensures all our 
employees are highly trained and aligned with 
our values and objectives.

Our internal training program covers a wide range 
of areas, from customer service to sustainable 
resource management. We offer workshops, 
seminars, and online courses that allow our 
employees to continuously improve their skills 
and knowledge. This ongoing training not only 
improves the quality of service we provide to 
our guests but also fosters a motivating and 
rewarding work environment for our employees.

Additionally, we have established internship 
agreements with various educational institutions 
and universities, providing students with the 
opportunity to gain practical experience in the 
hotel sector. These agreements not only benefit 
the students, who can apply their theoretical 
knowledge in a real-world setting, but also allow 
us to identify and attract future talent that can 
contribute to our long-term growth and success.

We are committed to the professional 
development of our team, understanding that a 
well-trained and motivated workforce is essential 
for offering exceptional experiences to our guests 
and for advancing our sustainability and social 
responsibility goals. Through these efforts, we 
continue to strengthen our position as a leader in 
the hotel sector and as an employer of choice for 
those seeking a career in this exciting field.

Our daily efforts focus on empowering our 
teams to be ambassadors of our philosophy of 
respect for the environment. We facilitate clear 
communication and practical recommendations 
regarding consumption, management, and 
transportation, promoting sustainable practices 
in every aspect of our operations.

Furthermore, we work continuously to design 
workplaces that not only encourage professional 
growth but are also cohesive, pleasant, and 
productive spaces. At R2 Hotels, we believe that 
a well-trained and motivated team is key to 
providing exceptional and sustainable experiences 
to our guests, while contributing positively to our 
environment and community.

At R2 Hotels, we advocate for respect and real 
possibilities for progress, working on inclusivity 
across all our departments. To this end, we have 
a series of tools that help us, as an organization, 
to guarantee the rights of every member of our 
family and to look after their interests:

Our equality plan includes a detailed analysis of 
the situation, existing areas for improvement, 
and a description of initiatives to rectify these 
deviations. This plan and its actions are reviewed 
annually.

We have a transparent salary register to which 
any member of the organization has access 
through union representation. The analysis of 
this register indicates that there are no significant 
discrepancies between men and women, a 
practice we will maintain in every new hire.
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| D |   People, our fundamental value.

R2 Hotels' anti-harassment protocol enables any 
worker to report the commission of an alleged 
harassment situation. The moment a report enters 
the system, the commission meets and conducts 
an investigation, performing relevant interviews 
or examining documents. Once completed, the 
commission issues its report and forwards it to 
HR in case the facts are subject to disciplinary 
action. With this, we guarantee that no behavior 
exists that results in harm to any of our workers, 
relying on tools for immediate reaction.

In addition to this, at R2 Hotels we have a  
compliance and criminal risk prevention system, 
with our own staff in charge of monitoring its 
implementation in all departments of the company. 
Thus, in accordance with criminal regulations and 
in line with our culture of ethics and compliance, 
we have a Compliance and Risk Prevention Model, 

which contains a detailed analysis of the criminal 
risks that could hypothetically materialize in our 
various divisions, compiling the procedures and 
controls that currently exist for the effective 
prevention and management of such risks, 
documented in the respective risk and control 
matrices.

Finally, we also have a comprehensive occupational 
risk prevention plan which, among other actions, 
has led us to conduct Ergonomic Studies in the 
Housekeeping Departments and a Psychosocial 
Risk Assessment in each of our establishments 
to have a clear evaluation of psychosocial risks. 
In this area, we also act annually by conducting 
specific training on the risks derived from each 
job position and the tasks to be performed for the 
purpose of preventing accidents.
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| E |   The importance
          of our community. 
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1. Sponsorships
•	 Maxorata Wrestling Club

With more than fifty years of history, the 
Maxorata Wrestling Club is one of the leading 
teams in our native sport. In recent years, it 
has led the Disa Canarian Wrestling League, 
reaffirming its history, tradition, and sporting 
excellence. R2 Hotels, as a company deeply 
rooted in the island of Fuerteventura, provides 
financial support to the team to keep this 
traditional Canarian sport alive.

•	 Nerea Garrido

Since the end of 2022, R2 Hotels has also 
sponsored the young women&#39;s golf 
promise, Nerea Garrido. This agreement 
supports rising stars of Canarian sports, 
especially those residing on the smaller 
islands. Nerea has achieved notable victories 
such as the II Youth Zonal Qualifier at RCG Las 
Palmas and the Canarian Youth Championship. 
Additionally, she has had outstanding 
participation in national and international 
events. She is a member of the Canarian 
Golf Federation's Technology Group and the 
Women's Youth Working Group of the Royal 
Spanish Golf Federation (RFEG).

•	 Guaguas Volleyball Club

In our firm commitment to supporting sport 
as an element of integration and a generator 
of respect, in 2023 we signed a biennial 
agreement with the Guaguas Volleyball Club 
from Gran Canaria, champions of the 2022-

2023 Superleague and the 2023 Super Cup. 
The Gran Canaria team has an important 
sporting record and is the third club on the 
island in terms of social base.
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2.Collaborations with
   the Community:
R2 Hotels sponsors and collaborates with various 
local organizations and associations, including:

•	 Spanish Association Against Cancer

•	 ACCADEBE Capoeira Cultural Association

•	 Club Alfaro De Jandia

•	 Isla Larga Futsal Sports Club

•	 El Saladar De Jandia Wrestling Sports Club 

•	 Andryala Youth Association

•	 Datana Dance Academy

•	 Pajara Athletic Club

•	 Multiple Sclerosis Association of Lanzarote

•	 Down Syndrome Association of Las Palmas de 
Gran Canaria

•	 Local ''Murgas'' (carnival groups)

•	 Red Cross of Fuerteventura

These collaborations reflect our commitment 
to the well-being and development of local 
communities.

Social and Institutional Collaborations:

We have always defended the need to contribute 
to the society that hosts us. We collaborate in 
activities that help maintain the roots of our 
territory and protect its people, developed by local

city councils, some of which include Tuineje, 
Pájara, Puerto del Rosario, and La Oliva. These 
collaborations have a positive value and impact 
on our society:

Tourism Promotions: We provide complimentary 
stays at R2 Hotels for promotions of Fuerteventura 
in different countries through the Tourism Board. 
This support contributes to the promotion of our 
island as a quality tourist destination.

Consumption of Local Products: Supporting the 
consumption of Km0 products remains a priority 
for us. We work with local suppliers such as Padilla 
Supermercados, Fran y Chemi, Lanzaloe, Sociedad 
Cooperativa La Calabaza, Hnos Rodríguez SLU, and 
Carnicería Rafael. Additionally, we support fairs of 
great importance to the island, such as Saborea 
Fuerteventura and the Gran Tarajal Health Fair.
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Looking to the future and continuing R2 Hotels' commitment to 
sustainability, the following details the improvements that will 
be progressively implemented:

•	 Expansion of renewable energies with the installation of 
more solar panels over the next 5 years in all hotels.

•	 Reduction of plastic use through sustainable alternatives, by 
an additional 5 percent, by the end of 2026. For example, 
the replacement of single-use cups with reusable cups in 
pool areas.

•	 Plan to replace bathtubs with showers to reduce water 
consumption over the next 5 years in all hotels across the 
chain.

•	 Incentivizing sustainable purchases from local suppliers to 
increase their weight by 2% by the end of 2026.

•	 Travelife Certification in all hotels in 2026, including the new 
hotel in Mallorca.

•	 Continuous annual training for staff (sustainability, 
languages, IT, etc.).

•	 Annual monitoring of the sustainability commitment by our 
suppliers.

•	 Project for the reduction of greenhouse gases Instalación de 
compostadoras para los próximos tres años.

•	 Installation of composters over the next three years.

•	 Reforestation project to be implemented in the next two 
years.

•	 Replacement of plastic merchandising with more sustainable 
products.

And finally, we invite all stakeholders (suppliers, customers, 
collaborators, staff, etc.) to participate actively in collaboration 
with us to achieve our sustainability goals.




